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This study examines the effect of personality traits on the decision-making process among Federal and State 
university students in Enugu State, Nigeria. A survey research design was adopted, with data collected from 387 
undergraduate students using a structured questionnaire. The study focused on the five major personality traits: 
openness to experience, conscientiousness, extraversion, neuroticism, and agreeableness, and how each influences 
students' decision-making behaviors. The findings revealed that 53.4% of students are open to new academic 
opportunities, with many indicating a moderate willingness to consider unconventional or creative options in their 
decisions. A majority (72.4%) of students reported planning ahead for academic tasks, indicating high 
conscientiousness. Regarding extraversion, 64.0% of respondents expressed a willingness to engage in academic or 
social opportunities, while 65.2% indicated that they often make decisions based on social interactions. Despite these 
positive trends, 34.1% of students displayed uncertainty in their decision-making abilities, often linked to high levels 
of neuroticism. The study concludes that personality traits significantly influence university students' decision-
making processes, with traits such as conscientiousness and extraversion facilitating effective decision-making, while 
neuroticism may hinder confident and deliberate choices. Recommendations include personalized academic 
counseling, decision-making workshops, and targeted interventions for students with higher neuroticism to improve 
decision-making outcomes and academic success. 
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Introduction 

The decision-making process plays a fundamental role in the daily lives of individuals, particularly within academic 

environments. University students frequently encounter decisions that shape their academic progression, social 

relationships, and personal development. Recent scholarship has increasingly emphasized that individual 

differences in personality traits significantly influence decision-making processes. Personality traits are enduring 

psychological characteristics that shape patterns of behavior, cognition, and emotion. Contemporary personality 

research, particularly within the Five-Factor Model (FFM) which are openness, conscientiousness, extraversion, 

agreeableness, and neuroticism continues to provide a robust framework for understanding these differences 

(Gardiner et al., 2020; DeYoung et al., 2022). Current evidence suggests that personality does not only describe 

behavioral tendencies but also helps explain underlying mechanisms that guide decision-making processes 

(DeYoung et al., 2022). This highlights the relevance of examining how these traits operate among university 

students, particularly within the Nigerian context. 

Personality traits have been shown to influence key dimensions of decision-making, including risk-taking, problem-

solving, emotional regulation, and social interaction. For instance, individuals high in openness tend to exhibit 

cognitive flexibility and a greater willingness to explore alternatives, which can influence academic decisions such 

as course selection and participation in extracurricular activities. Similarly, conscientiousness is consistently 

associated with structured, goal-directed decision-making and higher academic performance outcomes (Fleeson & 

Jayawickreme, 2021; Patel & Kumar, 2022). Extraversion has been linked to socially driven decision-making 

processes, where individuals are more likely to engage in collaborative or group-based decisions (Ibrahim et al., 

2020; Okoro et al., 2021). Conversely, neuroticism is associated with emotional instability, which can lead to 

indecision and heightened sensitivity to stress during decision-making situations (Patel & Kumar, 2022). 

Understanding these trait-based tendencies is essential for explaining variations in student decision-making within 

academic environments. 

In addition to individual differences, contextual and institutional factors also shape decision-making processes 

among university students. In Nigeria, disparities in institutional resources, infrastructure, and academic support 

systems between Federal and State universities may significantly influence student experiences and decision 

outcomes. Empirical evidence suggests that institutional resources are strongly linked to student academic 

performance and engagement patterns (Ogunyemi et al., 2020). These environmental differences may interact with 

personality traits, shaping how students evaluate academic options and make strategic decisions. For example, 

students in better-resourced institutions may perceive greater academic opportunities, potentially encouraging 

more exploratory or risk-taking academic choices compared to those in less resourced settings. 

Furthermore, socio-cultural expectations play a significant role in shaping decision-making behaviors among 

Nigerian university students. Academic success is often viewed as a key pathway to social mobility, placing 

substantial pressure on students to perform and make “correct” academic choices. Such pressures may intensify the 

effects of personality traits, particularly neuroticism, which is associated with anxiety, self-doubt, and overthinking 

during decision processes (Lerner & Shonk, 2020). At the same time, students high in agreeableness may prioritize 

conformity and group harmony in their academic and social decisions, potentially influencing leadership roles and 

collaborative engagement (Ibrahim et al., 2020). Cultural capital and family background also contribute to how 

students navigate academic decisions, particularly among first-generation university students (Collier & Morgan, 

2020). These combined influences underscore the importance of considering both personality and socio-cultural 

context in understanding decision-making. 

Empirical literature further demonstrates that personality traits extend their influence beyond academic decision-

making into broader aspects of student life, including social networking, interpersonal relationships, and career 

development. For example, extraversion has been linked to increased social engagement and networking behaviors, 

which may provide access to academic and professional opportunities (Zhao et al., 2018). Conversely, students who 

are less extraverted may experience reduced exposure to such networks, which can indirectly affect academic and 
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career outcomes. Decision-making in real-world settings is also shaped by emotional processes and intuitive 

judgment, particularly under uncertainty (Klein & Feltovich, 2019; Lerner & Shonk, 2020). These findings suggest 

that student decision-making is not purely rational but influenced by both dispositional traits and emotional-

cognitive processes. 

Moreover, recent personality theory has moved toward integrative models that emphasize the dynamic interaction 

between stable traits and situational processes. The Whole Trait Theory posits that personality reflects both 

enduring dispositions and within-person variability across contexts (Fleeson & Jayawickreme, 2021). This 

perspective is particularly relevant for understanding university students, whose decision-making may fluctuate 

depending on academic demands, social environments, and institutional pressures. Additionally, cross-cultural 

research suggests that personality trait expression may differ across cultural contexts, reinforcing the need for 

culturally grounded investigations (Gardiner et al., 2020). 

Despite the growing body of literature on personality and decision-making, most empirical studies remain 

concentrated in Western populations, with limited attention to African and Nigerian university contexts. Although 

some Nigerian studies have explored personality traits and related behavioral outcomes (Ogunlade & Adebayo, 

2019; Okoro et al., 2021; Patel & Kumar, 2022), there remains a gap in understanding how these traits specifically 

influence academic decision-making across different institutional types. This gap is particularly relevant in regions 

such as Enugu State, where Federal and State universities may differ significantly in resources and student 

experiences. 

Therefore, this study seeks to address this gap by examining the relationship between personality traits and 

decision-making among university students in Federal and State universities in Enugu State, Nigeria. By integrating 

personality theory with contextual and socio-cultural considerations, the study aims to contribute to a more 

nuanced understanding of student decision-making processes. The findings are expected to inform interventions 

that support students in making more adaptive and informed academic and personal decisions. 

Statement of the Problem 

In an ideal academic environment, university students make well-informed, rational decisions that are guided by 

their personality traits and contextual factors, such as institutional support and societal expectations. These 

decisions should ideally contribute to their academic success, personal development, and long-term career 

outcomes. Personality traits, including openness, conscientiousness, extraversion, agreeableness, and neuroticism, 

are expected to align with effective decision-making strategies that optimize academic choices, social interactions, 

and overall student well-being. 

However, current evidence suggests that the decision-making processes among university students, particularly in 

Nigeria, are influenced by various challenges. One such challenge is the lack of understanding of how specific 

personality traits affect decision-making among students in different institutional settings, such as Federal and State 

universities. While personality traits have been widely studied in Western contexts, limited attention has been given 

to how these traits manifest in Nigerian students, particularly in Enugu State, where socio-cultural pressures, 

institutional disparities, and individual differences intersect. As a result, many students may be making suboptimal 

academic and personal decisions, which could hinder their academic performance, personal growth, and future 

career opportunities. 

If these problems are not addressed, students will continue to face challenges in making decisions that align with 

their strengths and personal inclinations, ultimately affecting their academic success and well-being. Without a clear 

understanding of how personality traits influence their decision-making, students may struggle with indecision, 

excessive risk-taking, or a lack of motivation, all of which could lead to poor academic performance, reduced social 

integration, and difficulty navigating career choices. Additionally, universities may miss the opportunity to develop 

tailored interventions or support systems that consider the role of personality in student decision-making, further 
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exacerbating the challenges faced by students. Therefore, resolving this issue is crucial for promoting effective 

decision-making, enhancing student experiences, and fostering long-term academic and career success. 

Objectives of the Study 

The primary aim of this study is to investigate Effect of Personality Traits on Decision-Making Process among Federal 

and State University Students in Enugu State, Nigeria. The specific objectives of the study are to: 

i. To examine the effect of openness to experience on the decision-making process among federal and state 

university students in Enugu State, Nigeria. 

ii. To determine the influence of conscientiousness on decision-making effectiveness among university 

students in Enugu State, Nigeria. 

iii. To assess the effect of extraversion on risk-taking behaviour in the decision-making process among 

university students in Enugu State, Nigeria. 

iv. To evaluate the relationship between neuroticism and impulsive decision-making among federal and state 

university students in Enugu State, Nigeria. 

v. To investigate the influence of agreeableness on collaborative and interpersonal decision-making among 

university students in Enugu State, Nigeria. 

Research Questions 

The study provided answers to the following research questions. 

i. What is the effect of openness to experience on the decision-making process among Federal and State 

university students in Enugu State, Nigeria? 

ii. How does conscientiousness influence decision-making effectiveness among university students in Enugu 

State, Nigeria? 

iii. What is the relationship between extraversion and risk-taking behavior in the decision-making process 

among university students in Enugu State, Nigeria? 

iv. How does neuroticism relate to impulsive decision-making among Federal and State university students in 

Enugu State, Nigeria? 

v. In what ways does agreeableness influence collaborative and interpersonal decision-making among 

university students in Enugu State, Nigeria? 

Statement of Hypotheses 

The following hypotheses in null form (H0) guided this study 

H₀₁: There is no significant effect of openness to experience on the decision-making process among Federal and 

State university students in Enugu State, Nigeria. 

H₀₂: There is no significant influence of conscientiousness on decision-making effectiveness among university 

students in Enugu State, Nigeria. 

H₀₃: There is no significant relationship between extraversion and risk-taking behavior in the decision-making 

process among university students in Enugu State, Nigeria. 

H₀₄: There is no significant relationship between neuroticism and impulsive decision-making among Federal 

and State university students in Enugu State, Nigeria. 
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H₀₅: There is no significant influence of agreeableness on collaborative and interpersonal decision-making 

among university students in Enugu State, Nigeria. 

 

Review of Related Literature  

Conceptual Review 

Personality psychology has increasingly moved toward integrative and process-oriented explanations of individual 

differences, particularly within the Five-Factor Model (openness, conscientiousness, extraversion, agreeableness, 

and neuroticism). Contemporary evidence suggests that personality traits are not merely descriptive labels but 

structured patterns of thoughts, feelings, and behaviors that emerge from underlying psychological processes 

(DeYoung et al., 2022). While the lexical hypothesis originally supported the organization of trait terms into broad 

taxonomies, recent research has questioned whether the Big Five fully captures the complexity of human personality 

across contexts and cultures (Gardiner et al., 2020). In particular, cross-cultural findings suggest that trait structures 

may vary, with some cultural contexts emphasizing relational, moral, or spiritual dimensions that are not adequately 

represented in Western-based models (Gardiner et al., 2020). This has led to growing criticism that personality 

taxonomies are partly culture-bound rather than universally fixed structures. 

In addition to structural debates, contemporary trait theory has also shifted away from viewing traits as static causal 

entities toward more dynamic conceptualizations. Traits are increasingly understood as descriptive summaries of 

recurring behavioral distributions rather than fixed internal causes of behavior (DeYoung et al., 2022; Fleeson & 

Jayawickreme, 2021). The Whole Trait Theory, for instance, reconceptualizes personality as a density distribution of 

momentary states that vary across time and situations, integrating both stability and variability within individuals 

(Fleeson & Jayawickreme, 2021). This perspective challenges earlier assumptions of consistency, suggesting instead 

that personality reflects stable patterns of fluctuation shaped by context. Such developments are important because 

they shift the focus of personality research from static prediction toward dynamic explanation of behavior in real-

world settings. 

These theoretical developments are particularly relevant when personality is applied to decision-making processes. 

Decision-making has traditionally been explained through rational choice models, which assume that individuals 

evaluate alternatives based on stable preferences and complete information in order to maximize utility (Stevenson 

& Busemeyer, 2017). However, empirical evidence consistently shows that human decision-making deviates from 

strict rationality due to cognitive limitations, uncertainty, and emotional influences. Dual-process theories provide 

a more realistic account by distinguishing between fast, intuitive processing (System 1) and slower, deliberative 

reasoning (System 2), with behavior emerging from their interaction depending on situational demands such as time 

pressure and cognitive load (Melnikoff & Bargh, 2018). 

Beyond cognitive explanations, decision-making is also shaped by experience-based and emotionally informed 

processes. Naturalistic decision-making research demonstrates that individuals often rely on pattern recognition 

rather than exhaustive comparison of alternatives, particularly in complex or time-sensitive environments (Klein & 

Feltovich, 2019). Similarly, emotion plays a functional role in decision processes by providing evaluative signals that 

shape risk perception and preference formation (Lerner & Shonk, 2020). Rather than being disruptive, emotions are 

now understood as integral components of adaptive decision-making, influencing how individuals interpret 

uncertainty and value outcomes. Together, these perspectives highlight that decision-making is not purely rational 

but emerges from the interaction of cognitive, emotional, and experiential systems. 

When applied to university students, these psychological processes become particularly important because students 

operate in environments characterized by constant evaluation, uncertainty, and developmental transition. 

University life represents a critical stage of emerging adulthood, during which individuals engage in identity 

exploration, academic adjustment, and increasing independence (Akinwale et al. 2018). Within this context, 

personality traits play a significant role in shaping how students interpret academic demands and make decisions 
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regarding their studies, social relationships, and future careers. For instance, conscientious students are more likely 

to engage in structured and goal-directed academic decisions, while those high in openness may demonstrate 

greater flexibility and willingness to explore alternative academic pathways. 

However, student decision-making cannot be fully understood without considering contextual influences such as 

institutional environment and socio-cultural expectations. Research has shown that differences in university 

resources, academic support systems, and institutional culture can significantly influence student outcomes and 

experiences (Ogunyemi et al., 2020). In Nigeria, these differences are particularly relevant between Federal and 

State universities, where variations in infrastructure and academic support may shape how students evaluate 

opportunities and make academic choices. Additionally, socio-cultural expectations surrounding academic success 

place considerable pressure on students, potentially intensifying anxiety-driven decision patterns, especially among 

individuals high in neuroticism (Lerner & Shonk, 2020). 

Furthermore, student populations are not homogeneous, and factors such as first-generation status and cultural 

capital significantly shape decision-making processes. Students from less academically familiar backgrounds often 

experience challenges related to understanding institutional expectations and navigating academic systems, which 

can affect their confidence and decision quality (Collier & Morgan, 2020). These disparities highlight that decision-

making is not only a psychological process but also a socially embedded one, influenced by access to knowledge, 

support systems, and institutional familiarity. 

Theoretical Review 

This study is anchored on the Five-Factor Model (FFM), also known as the Big Five Personality Theory, one of the 

most widely accepted frameworks for understanding personality structure. The model conceptualizes personality 

as consisting of five broad and relatively stable dimensions: openness to experience, conscientiousness, 

extraversion, agreeableness, and neuroticism (McCrae & Costa, 1997). These traits are typically represented along 

continua and are assumed to influence patterns of behavior, cognition, and emotional responses across diverse 

situations. 

Within the context of decision-making, the Five-Factor Model provides a useful explanatory framework for 

understanding individual differences in how choices are made. Openness to experience is associated with cognitive 

flexibility, curiosity, and a willingness to explore novel or unconventional alternatives, which may influence the 

tendency to engage in creative academic and personal decisions. Conscientiousness reflects self-discipline, 

organization, and goal-directed behavior, and is therefore linked to structured, deliberate, and planned decision-

making processes. Extraversion is commonly associated with sociability, assertiveness, and a greater tendency 

toward stimulation-seeking, which may influence socially oriented or risk-inclined decisions. Neuroticism reflects 

emotional instability and sensitivity to stress, which can contribute to anxiety-driven, inconsistent, or impulsive 

decision patterns. In contrast, agreeableness is characterized by cooperativeness and a preference for harmony, 

often influencing decisions that prioritize group consensus and interpersonal relationships. 

Taken together, the Five-Factor Model provides a comprehensive framework for explaining how stable personality 

dispositions shape decision-making processes among individuals. In the context of university students, these traits 

are particularly relevant because students are frequently required to make academic, social, and career-related 

decisions under conditions of uncertainty and pressure. Applying the FFM to this study therefore allows for a 

systematic examination of how openness, conscientiousness, extraversion, agreeableness, and neuroticism 

independently and collectively influence decision-making behaviors among university students in Enugu State, 

Nigeria. This theoretical perspective also supports the analysis of how personality-based differences contribute to 

variability in students’ academic choices and behavioral responses within institutional settings. 

Empirical Review 

Patel & Kumar (2022) conducted a study to explore the impact of conscientiousness and neuroticism on the decision-

making processes of undergraduate students in Nigerian universities. The study employed a quantitative approach, 
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utilizing a survey method with 500 students from Federal and State universities in Enugu State. Using regression 

analysis and factor analysis, the authors found that conscientiousness was positively correlated with decision-

making effectiveness, especially in academic contexts, while neuroticism was negatively correlated, indicating that 

students with higher neuroticism struggled with making confident and deliberate decisions. The study concluded 

that conscientiousness is a key determinant of efficient decision-making, while neuroticism inhibits students' ability 

to make sound academic choices. These findings emphasize the importance of considering personality traits in 

academic advising and student support programs. 

Okoro et al. (2021) examined the role of openness to experience and extraversion in students' decision-making in 

Enugu State universities. Using a descriptive survey design, the authors surveyed 400 students, collecting data 

through a self-report questionnaire that measured both personality traits and decision-making behaviors. The data 

were analyzed using structural equation modeling (SEM) to test the relationships between the variables. The results 

revealed that students who scored high on openness to experience were more likely to make creative and 

unconventional decisions, while those high in extraversion exhibited a preference for social and risk-taking 

decisions, especially in extracurricular activities. The study concluded that personality traits significantly influence 

students' ability to make academic and social decisions, suggesting that understanding these traits can enhance 

educational outcomes. 

Ibrahim et al. (2020) conducted a study to analyze how agreeableness and neuroticism affect collaborative decision-

making in group academic settings among students at a Federal university in Enugu. The study utilized a mixed-

methods approach, combining quantitative surveys and qualitative interviews with 300 students involved in group 

projects. Data were analyzed using both thematic analysis for qualitative data and regression analysis for 

quantitative data. The results showed that agreeableness was positively associated with effective collaboration and 

group decision-making, while neuroticism was linked to conflict and impulsive decision-making, particularly in 

stressful academic tasks. The study concluded that promoting agreeableness and managing neurotic tendencies can 

improve group decision-making outcomes, especially in academic environments. 

Ogunlade & Adebayo (2019) explored the relationship between extraversion and risk-taking behavior in decision-

making among university students in Enugu State. The study used a correlational design, administering a structured 

questionnaire to 350 students across several universities. The data were analyzed using correlation and regression 

analysis. The findings indicated that extraverted students were more likely to take risks, especially in social and 

academic decision-making scenarios, such as choosing unconventional career paths or engaging in competitive 

academic activities. The study concluded that extraversion plays a significant role in encouraging risk-taking 

behaviors, which can have both positive and negative consequences for students’ decision-making processes. 

Akinwale et al. (2018) examined the role of conscientiousness in decision-making among university students in 

Nigeria, with a specific focus on academic decision-making. The study used a quantitative approach, surveying 450 

students from both Federal and State universities in Enugu. Data were collected through a structured questionnaire 

and analyzed using multiple regression analysis. The study found that conscientiousness had a significant positive 

effect on academic decision-making, as conscientious students tended to plan and organize their tasks more 

efficiently. The study concluded that students with higher levels of conscientiousness made more deliberate, 

effective decisions regarding their academic responsibilities, including course selection and time management. 

Methodology 

This study adopted a survey research design to examine the relationship between personality traits and decision-

making among university students. The design was considered appropriate because it enables the systematic 

collection of quantitative data from a relatively large sample, allowing for the analysis of patterns in personality 

characteristics and decision-making behaviors within a real-world academic context. 
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The study was conducted in Enugu State, Nigeria, focusing on undergraduate students in both Federal and State 

universities. These institutions were selected to capture potential differences in institutional environments, 

resources, and academic experiences that may influence students’ decision-making processes. The population of 

the study comprised approximately 12,000 undergraduate students, with 6,000 students each from Federal and 

State universities. 

The sample size of 387 respondents was determined using the Taro Yamane formula for sample size estimation. To 

ensure representativeness, a stratified random sampling technique was employed. The population was first divided 

into two strata based on institutional type (Federal and State universities), and respondents were then randomly 

selected from each stratum to ensure proportional representation and reduce sampling bias. 

Data were collected using a structured questionnaire designed to capture demographic information, personality 

traits, and decision-making behaviors. The instrument was adapted from established measures, including the NEO 

Personality Inventory for assessing the Big Five personality traits, alongside scenario-based items reflecting 

academic and personal decision-making contexts. To ensure validity, the instrument was subjected to expert review 

by specialists in psychology, education, and sociology, and was further refined based on their feedback. A pilot study 

involving 30 students from a non-participating institution was conducted to pre-test the instrument. 

Reliability was assessed using Cronbach’s alpha, yielding a coefficient of 0.85, which indicates strong internal 

consistency of the instrument. Data collection involved the administration of questionnaires to selected 

respondents during agreed academic periods, with informed consent obtained. In addition, semi-structured 

interviews were conducted with a subset of participants to provide deeper qualitative insights into how personality 

traits influence specific decision-making situations, such as course selection and career planning. These interviews 

were recorded and transcribed for analysis. 

Data analysis was conducted using descriptive and inferential statistical techniques. Descriptive statistics, including 

means, frequencies, and standard deviations, were used to summarize respondents’ characteristics and responses. 

Cross-tabulation and chi-square tests were employed to examine the relationship between personality traits and 

decision-making behaviors, with statistical significance used to determine the strength of associations between 

variables. 

Data Presentation and Analysis 

Table 1: How often do you choose academic courses or activities that are new or unfamiliar to you? 

Options/Responses Frequency (n=387) Percentage (%) 

Very Often 85 21.9 

Occasionally 122 31.5 

Rarely 112 28.9 

Never 68 17.6 

Total 387 100 

Source: Field Survey, 2026 

This table illustrates the respondents' views on how often they choose academic courses or activities that are new 

or unfamiliar. The data shows that 31.5% of the respondents indicated they occasionally opt for new or unfamiliar 

courses or activities, while 21.9% reported doing so very often. A substantial proportion, 28.9%, said they rarely 

make such choices, and 17.6% stated they never do. These findings suggest that a significant portion of students in 

Federal and State universities in Enugu State tend to embrace novel academic opportunities, though a large number 

are less inclined to pursue new experiences frequently. This variation could reflect differing levels of openness to 
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experience among the students, with some being more cautious or less interested in unfamiliar academic 

challenges. 

Table 2: When making important decisions (e.g., academic, career-related), how willing are you to consider 

unconventional or creative options? 

Options/Responses Frequency (n=387) Percentage (%) 

Very Willing 103 26.6 

Somewhat Willing 141 36.4 

Not Very Willing 90 23.3 

Not Willing at All 53 13.7 

Total 387 100 

Source: Field Survey, 2026 

This table illustrates the respondents' willingness to consider unconventional or creative options when making 

important decisions, such as those related to academics or career. The data reveals that 36.4% of the respondents 

indicated that they are somewhat willing to explore unconventional or creative options in decision-making, while 

26.6% reported being very willing. A smaller proportion, 23.3%, said they are not very willing to consider such 

options, and 13.7% indicated that they are not willing at all. These results suggest that a majority of students are 

open to considering creative and unconventional approaches when faced with significant decisions. However, the 

data also shows a notable portion of students who prefer more traditional or conventional routes when making 

important choices, indicating a diversity of decision-making approaches among the respondents. 

Table 3: How often do you plan ahead for your academic tasks (e.g., assignments, exams)? 

Options/Responses Frequency (n=387) Percentage (%) 

Always 134 34.6 

Often 146 37.8 

Sometimes 79 20.4 

Never 28 7.2 

Total 387 100 

Source: Field Survey, 2026 

This table illustrates the respondents' frequency of planning ahead for academic tasks such as assignments and 

exams. The data shows that 37.8% of the respondents indicated they often plan ahead for their academic 

responsibilities, while 34.6% stated they always do so. A smaller group, 20.4%, reported that they sometimes plan 

ahead, while 7.2% of the respondents said they never plan ahead. These findings suggest that a significant portion 

of students engage in proactive academic planning, which is likely associated with higher conscientiousness. 

However, the data also indicates that a substantial number of students do not consistently engage in this practice, 

reflecting a mix of organizational behaviors within the student body. This variation could imply the presence of 

diverse approaches to academic management and time allocation among university students. 
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Table 4: How confident are you in your ability to make decisions that will help you achieve your academic goals? 

Options/Responses Frequency (n=387) Percentage (%) 

Very Confident 92 23.8 

Confident 163 42.1 

Not Very Confident 93 24.0 

Not Confident at All 39 10.1 

Total 387 100 

Source: Field Survey, 2026 

This table illustrates the respondents' confidence in their ability to make decisions that will help them achieve their 

academic goals. The data reveals that 42.1% of the respondents feel confident in their decision-making abilities, 

while 23.8% are very confident. In contrast, 24.0% of respondents reported being not very confident in their 

decision-making, and 10.1% expressed that they are not confident at all. These results suggest that a majority of 

students are generally confident in their decision-making processes regarding academic goals, although a notable 

proportion still experiences uncertainty. This variability indicates differing levels of self-efficacy and decision-making 

effectiveness, which may be influenced by individual personality traits such as conscientiousness and neuroticism. 

Table 5: When presented with an academic or social opportunity (e.g., a new club, risky project), how likely are 

you to take the initiative and participate? 

OPTIONS/RESPONSES FREQUENCY (N=387) PERCENTAGE (%) 

VERY LIKELY 107 27.6 

LIKELY 141 36.4 

UNLIKELY 97 25.1 

VERY UNLIKELY 42 10.9 

TOTAL 387 100 

Source: Field Survey, 2026 

This table illustrates the likelihood of respondents to take the initiative and participate in academic or social 

opportunities, such as joining a new club or engaging in a risky project. The data shows that 36.4% of the 

respondents are likely to participate in such opportunities, while 27.6% are very likely to do so. On the other hand, 

25.1% of the respondents indicated that they are unlikely to engage in these opportunities, and 10.9% are very 

unlikely to participate. These findings suggest that a significant portion of students are open to participating in new 

academic or social endeavors, indicating a moderate level of extraversion and openness to experience. However, 

the data also highlights that a considerable number of students tend to avoid such opportunities, which could reflect 

a more cautious or introverted approach to decision-making, particularly in situations involving risk or uncertainty. 
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Table 6: Do you tend to make decisions in uncertain situations based on your interactions with others, such as 

friends or peers? 

Options/Responses Frequency (n=387) Percentage (%) 

Always 114 29.5 

Sometimes 138 35.7 

Rarely 91 23.5 

Never 44 11.4 

Total 387 100 

Source: Field Survey, 2026 

This table illustrates the frequency with which respondents make decisions in uncertain situations based on their 

interactions with others, such as friends or peers. The data reveals that 35.7% of respondents sometimes make 

decisions influenced by others, while 29.5% always do so. A smaller portion, 23.5%, indicated that they rarely make 

decisions based on peer influence, and 11.4% reported never doing so. These findings suggest that a majority of 

students are influenced by social interactions when making decisions, which may reflect higher levels of extraversion 

or agreeableness. However, a significant proportion of students tend to make decisions more independently, 

indicating varying levels of reliance on social input, which could be shaped by individual personality traits and 

preferences in decision-making. 

Summary of Findings, Conclusion and Recommendations 

Summary of Findings 

The following summarizes the key findings: 

i. The findings suggest that a majority of students (53.4%) in Federal and State universities in Enugu State are 

open to considering new and unfamiliar academic courses or activities. However, a significant portion 

(46.5%) tends to either rarely or never engage in such decisions. This indicates that while many students 

are open to exploring new academic challenges, there is still a considerable group that prefers more 

traditional and familiar choices. 

ii. The majority of students (72.4%) reported either always or often planning ahead for academic tasks like 

assignments and exams. This suggests that a significant portion of students exhibit high conscientiousness 

in managing their academic responsibilities. However, 27.6% of students admitted to planning less 

frequently, highlighting the presence of varying levels of conscientious behavior among the student body. 

iii. The study found that 64.0% of students are either very likely or likely to take the initiative and participate 

in academic or social opportunities such as new clubs or risky projects. This suggests that a large portion of 

students are willing to engage in new experiences and take risks, reflecting higher levels of extraversion. 

Conversely, 35.9% of students are either unlikely or very unlikely to participate in such opportunities, 

indicating that some students prefer more stable or predictable environments. 

iv. A significant proportion of students (34.1%) reported being not very confident or not confident at all in 

their ability to make decisions that would help them achieve their academic goals. This reflects a sense of 

uncertainty in their decision-making process, which may be related to neuroticism. The variation in 

responses suggests that emotional instability and anxiety may influence students' decision-making, with 

some students feeling less equipped to make effective choices. 
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v. The findings indicate that 65.2% of students sometimes or always make decisions based on their 

interactions with others, such as friends or peers, in uncertain situations. This suggests that many students 

value social input when making decisions, highlighting the role of agreeableness and the importance of 

interpersonal relationships in decision-making processes. However, 34.9% of students either rarely or 

never rely on social interactions for decision-making, suggesting a more independent decision-making 

approach among some students. 

Conclusion 

This study aimed to explore the effect of personality traits on the decision-making processes of university students 

in Enugu State, Nigeria, with a focus on the five major personality dimensions: openness to experience, 

conscientiousness, extraversion, neuroticism, and agreeableness. The findings revealed significant variations in how 

these traits influence decision-making behaviors in both academic and social contexts. 

Overall, the study found that a considerable proportion of students are open to exploring new academic 

opportunities and are proactive in planning for their academic responsibilities, suggesting a positive relationship 

between openness to experience and conscientiousness with decision-making effectiveness. Furthermore, a large 

number of students demonstrated a willingness to take risks and participate in social or academic activities, 

indicating that extraversion positively influences students’ engagement in new experiences. However, the study also 

highlighted that a substantial group of students are more cautious or independent, relying less on social influences 

or unconventional choices when making decisions, which may be linked to their personality traits. 

Additionally, the research found that while many students exhibit confidence in their ability to make decisions, a 

significant portion of them also reported uncertainty in their decision-making processes, particularly under stress or 

uncertainty. This may be attributed to higher levels of neuroticism, which can affect students' emotional stability 

and their ability to make clear and confident choices. 

In conclusion, personality traits play a crucial role in shaping the decision-making processes of university students 

in Enugu State. The results suggest that understanding the influence of these traits can provide valuable insights 

into how students approach their academic and social lives. It is recommended that further studies explore how 

these traits interact with other environmental and psychological factors, as well as the implications for academic 

advising, career counseling, and the development of intervention programs aimed at improving students' decision-

making skills. 

Recommendations 

Based on the findings of this study, the following recommendations are proposed: 

i. Based on the findings, it is recommended that universities in Enugu State implement personalized academic 

counseling services that take into account students' personality traits. Understanding how traits like 

conscientiousness, openness to experience, and extraversion influence decision-making can help advisors 

tailor their guidance to individual students. For example, students who score high in neuroticism may 

benefit from stress management workshops, while those with high openness could be encouraged to 

explore innovative academic pathways or unconventional courses. 

ii. The study highlights varying levels of confidence in decision-making, particularly among students with 

neurotic tendencies. Universities should offer workshops or courses focused on enhancing students' 

decision-making skills. These sessions can teach strategies for effective problem-solving, risk assessment, 

and critical thinking, particularly under pressure or in uncertain situations. This could help boost students' 

self-confidence in making academic and career-related decisions. 

iii. Since agreeableness plays a role in collaborative decision-making, universities should foster more group-

oriented projects, activities, and decision-making scenarios. Encouraging students to work together in 

teams not only enhances social interaction but also improves group decision-making skills, which are critical 
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in both academic and professional settings. Group projects, team-based learning, and collaborative 

research can provide students with the opportunity to develop these skills in real-world contexts. 

iv. With a significant portion of students showing openness to taking risks, universities should create platforms 

that allow students to engage in risk-taking behaviors in a controlled and supportive environment. This 

could include innovative academic programs, entrepreneurship initiatives, and extracurricular activities 

that challenge students to step outside their comfort zones. By providing opportunities for safe risks, 

students can develop resilience and creativity, which are essential for their future careers. 

v. Given that a subset of students exhibit impulsive decision-making tendencies associated with neuroticism, 

it is recommended that universities implement targeted interventions to help these students manage stress 

and make more deliberate decisions. Psychological counseling, stress management programs, and 

cognitive-behavioral workshops could be offered to help students improve emotional regulation and 

reduce impulsivity in decision-making, ultimately enhancing their academic and social outcomes. 

  



IJOIS 
Vol. 4, No. 2 | 2026 | pp. 86 - 99 

Agu, L. A. &  Agu, P. E. (2026) 99 

References 

Akinwale, T., Obi, C., & Oladele, A. (2018). The role of conscientiousness in academic decision-making among 
Nigerian university students. Journal of Educational Research and Practice, 8(1), 58–67. 

Collier, P. J., & Morgan, D. L. (2020). The role of cultural capital in first-generation students’ academic 
success. Community College Review, 48(4), 401–425. https://doi.org/10.1177/0091552120970802 

DeYoung, C. G., Chmielewski, M., & Clark, L. A. (2022). The distinction between personality description and 
personality explanation. Psychological Bulletin, 148(7-8), 491–517. https://doi.org/10.1037/bul0000362 

Fleeson, W., & Jayawickreme, E. (2021). Whole trait theory: An integrative approach to examining personality 
structure and process. Annual Review of Psychology, 72, 123–148. https://doi.org/10.1146/annurev-psych-
012420-105017 

Gardiner, G., Sauerberger, K., & Funder, D. C. (2020). Toward a meaningful taxonomy of personality traits across 
cultures. Journal of Research in Personality, 84, Article 103915. https://doi.org/10.1016/j.jrp.2020.103915 

Ibrahim, T., Nwankwo, K., & Bello, F. (2020). The effect of agreeableness and neuroticism on collaborative decision-
making among university students. Journal of Social Psychology, 38(4), 488–503. 

Klein, G. A., & Feltovich, P. J. (2019). Naturalistic decision making and expertise. Organizational Behavior and Human 
Decision Processes, 152, 86–98. https://doi.org/10.1016/j.obhdp.2019.01.006 

Lerner, J. S., & Shonk, K. (2020). Emotion and decision making. Annual Review of Psychology, 71, 399–
422. https://doi.org/10.1146/annurev-psych-022418-102457 

Melnikoff, D. E., & Bargh, J. A. (2018). The mythical number two. Current Directions in Psychological Science, 27(6), 
442–447. https://doi.org/10.1177/0963721417747446 

Ogunlade, O., & Adebayo, B. (2019). The influence of extraversion on risk-taking behavior in decision-making among 
Nigerian university students. Personality and Individual Differences, 142, 74–81. 

Ogunyemi, A. B., Adeosun, T. A., & Adediran, O. S. (2020). Institutional resources and student performance in 
Nigerian universities. Journal of Higher Education Research, 30(3), 128–142. 

Okoro, D., Ajayi, A., & Chukwu, C. (2021). The influence of openness to experience and extraversion on decision-
making among university students in Enugu State. Psychology and Education Journal, 58(2), 205–223. 

Patel, R., & Kumar, S. (2022). The impact of conscientiousness and neuroticism on decision-making among Nigerian 
university students. Journal of Educational Psychology, 45(3), 312–330. 

Stevenson, M. K., & Busemeyer, J. R. (2017). Decision field theory: A dynamic-cognitive approach to decision 
making. Psychological Review, 124(4), 435–465. https://doi.org/10.1037/rev0000051 

Zhao, X., Li, C., & Liu, Z. (2018). The influence of extraversion on university students' social networking 
behaviors. Journal of Social Psychology, 158(5), 507–517. 

 

 

https://doi.org/10.1177/0091552120970802
https://doi.org/10.1037/bul0000362
https://doi.org/10.1146/annurev-psych-012420-105017
https://doi.org/10.1146/annurev-psych-012420-105017
https://doi.org/10.1016/j.jrp.2020.103915
https://doi.org/10.1016/j.obhdp.2019.01.006
https://doi.org/10.1146/annurev-psych-022418-102457
https://doi.org/10.1177/0963721417747446
https://doi.org/10.1037/rev0000051

